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MISSION VISION,

STRATEGY BUSINESS IMPLEMENTATION ENHANCED
& CORE VALUES

4 DEVELOPMENT OBJECTIVE £ & PERFORMANCE VALUE
FORMULATION
' Governance | Strategy & Performance Review | Information,
"V & Culture Objective-Setting & Revision Communication,
. & Reporting ;

1 : COSO 2017

N15UIMIANLELIYD989ANT COSO 2017 wiseanidu 5 psAUszney AU 20 ndnnns fanandly
uunndl 1 inuaenedaslufuddutuneulumssidusnunudniivesiants daud
(1) WusAa IdeviruuazAMAIAGN
(2) MsiRUINaYNG
(3) MIMMUATNUTEEIANagINT
@ nmshldlsuagnanisufofau
(5) Auefifistu Fediseasiden il
5.1 msmiuguakay Imusssu (Governance and Culture) dmeiu 5 nann1sAe
511 ﬂ’JUQ@J@jLLﬁﬂ’J’]ﬁJL%ENIGIEJﬂmSﬂ‘ﬁ’SJJﬂ’]‘i (Exercises Board Risk Oversight)
5.1.2 dndalaseasnasndiuau (Establishes Operating Structures)
5.1.3 fvuniausssudifisUszasn (Defines Desired Culture)
5.1.4 uandbvidiunonisdnsiunaamdn (Demonstrates Commitment to Core Values)

5.1.5 fage Mawlaginwiuanafiianma1inse (Attracts, Develops, and

Retains Capable Individuals)



5.2 nagnsuwazn1simuaingUsyasa (Strategy and Objective-Setting) dnleriu 4 nann1s
D
5.2.1 AATIENUIUNNINGGINA (Analyzes Business Context)
5.2.2 fvunszdumudssfivensule (Defines Risk Appetite)
523 UizLﬁuﬂaqmmeaEm (Evaluates Alternative Strategies)
524 ﬁ”muﬂilmqﬂizmﬂmqqiﬁﬁ] (Formulates Business Objectives)
5.3 nan 15U URNU (Performance) dnlefiu 5 wdnnis Ao
5.3.1 izqmmﬁm (Identifies Risk)
53.2 'UszLﬁummquuiwaqmmﬁm (Assesses Severity of Risk)
5.3.3 Saaduanudidtyvesninudes (Prioritizes Risks)
5.3.4 ﬁﬁ%msmauaummmLi?imlﬂﬂﬁﬁ’a (Implements Risk Responses)
5.3.5 WaunwsuAades (Develops Portfolio View)
5.4 M3apUMUKAN1IWNLIUTUUTE (Review and Revision) a3y 3 ¥ann1s Ao
5.4.1 UssfiunsiAsunuasfidnfey (Assesses Substantial Change)
5.4.2 @aunuadsaLazanisUfuRcu (Reviews Risk ann Performance)
5.4.3 W&nemm%’wqqmw%mimmL?iwumammamammﬁaq (Pursues Improvement
in Enterprise Risk Management)
5.5 @15AUNA N1TROANTLATANTTIEIN (Information, Communication and Reporting) &
AIBAU 3 NEANNIT D
5.5.1 TwUsglovuanansaumalazinalulad (Leverages Information and Technology)
5.5.2 Aoansansaumaniuanuides (Communicates Risk Information)
553 swmmmmﬁaﬁ@uuﬁimLLaxwamiUﬁﬁ’ﬁmu (Reports on Risk, Culture,and

Performance)
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